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College of Agriculture

Department of Agronomy
Crop, Soil, and Range Sciences

KANSAS STATE
UNIVERSITY

07-14-2020

Ritesh Kumar

J-680

KALI BARI MARG

NEW DELHI, Delhi

110001, India

Email - saklani.ritesh@gmail.com

Dear Dr Kumar,

It gives me great pleasure to formally offer you a position as a Post-Doctoral Fellow in the
Department of Agronomy in Kansas State University. This offer has the approval of Department’s
head of Agronomy and Dean’s office of the College of Agriculture and K-State Research and
Extension.

Your research activities in this position will majorly be focused on
1. Design, implement, collect, interpret, analyze data collected from chamber and field
based experiments focused on heat stress
2. Carry out detailed physiological, molecular and biochemical analysis from samples
collected from these experiments
Draft high quality peer reviewed publications, independently
4. Play a proactive role in project reporting, and contributing towards grant writing based
on the results obtained from different projects.

w

You are also expected to work in a multi-disciplinary team and contribute to other ongoing
projects in the crop ecophysiology lab during the entire duration of your association with the
team. You will be based in the crop ecophysiology lab (https://www.agronomy.k-state.edu/crop-
ecophysiology-lab/). | am sure you will be an excellent addition to our research program at Kansas
State University.

The initial term of your appointment is from 11-2-2020 through 6-12-2021 at a salary of $47,476
per year paid payable in bi-weekly installments of $1826. The position comes with 32% fringe
benefits. Continued appointment to this position is contingent upon availability of funds and
satisfactory performance of job responsibilities. Please feel free to contact me with any
questions. We look forward to working with you.

This offer is conditional upon your successfully passing a background check. You should receive
an email titled ‘Authorization to Conduct a Background Check’ from Human Capital Services.

Please respond to this email. Failure to do so will result in a delay in the delivery of your contract.

Please let me know by email (kjagadish@ksu.edu) if you have further questions.

2004 Throckmorton Plant Sciences Center, Manhattan, KS 66506-5501 | (785) 532-6101 | fax:(785) 532-6094



Sincerely

o ot abis
X =
\ 0 -
Dr. SV Krishna Jagadish

Associate Professor
Crop Physiology

Dr. Bitesh Kumar (signature and date below and return to the KSU when you accept this offer)
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Springer Nature India Private Limited

SPRINGER NATURE GROUP R
egistered Office

7th Floor, Vijaya Building
17 Barakhamba Road
New Dethi - 110 001, India

T.+91 11 4575 5888
F:+91 11 4575 5889
www.springernature.com

July 27, 2023

Ms. Sanchi Bhimrajka

B-703, Stellar Jeevan,

Plot No.GHO3, Greater Noida West,
Noida, Uttar Pradesh - 201306

Appointment Letter

Dear Sanchi,
We are pleased to offer you employment with Springer Nature India Private Limited as per the following
terms and conditions.

Your designation will be “Associate Editor”.

1.
2023. You will be on probation for a period of three

2. Your appointment will be with effect from July 17,
months or more at the discretion of the management. During the probation period your services can be
hatsoever by the management.

terminated at any time without notice and without assigning any reason W
After successful completion of the probation period your confirmation shall be notified to you in writing.
ork will be at New De

3. Your place of w
or deputed by the company to any place or operat

s are transferable and can be seconded

Ihi. However, your service
ion in India at the option of the Company.

owances will be as per the annexure 1.

4 Your salary and other all
Biomedicine & Life Sciences

5. You will report to Editorial Director (Books), Clinical Medicine,
(Asia) or to any other person nominated by the management.
per company rules.

You are entitled to leave facilities as
medical examination at least once a year.

required to undergo a
ob. You will not be entitled

7 At the Company’s option, you may be
Your services may be terminated immediately if found medically unfit for the j
to any kind of compensation under these circumstances.

tically retire on attaining the age of 60 years. You ma
ts of the position.

y be retired earlier if found medically

8. You will automa
unfit to fulfill the requiremen

ed by the rules, regulations and policie
ourse of your employment.

s as applicable, enforced or altered from time

9. You will be govern:

to time during the ¢
minate your employment with one month’s notice in

nt: The Company may ter!
ment of one month salary in lieu of the

10. Termination of appointme
hout assigning any reason on pay

writing or immediately witl
notice.

If you decide to leave the Company, you aré required
one month’s salary in lieu of the notice period (this is app
confirmation of services).

to give One Month’s notice in writing or forfeit

11.
licable during probation period as well as after

Springer Nature India Private Limited
CIN-U22122DL2002PTC117414 | management-india@springernature.com



SPRINGER NATURE GROUP

12. For a period of six months, after you resign from your job, any activities in th
have to be agreed upon with the managem
engage or undertake any assignment direct

Company.

ly with the business competing wit

ential in nature and you agree not
the interest or pbusiness of the Company or an

d also after you leav

13. The position held by you is strictly confid
tion about

unauthorized person any informa
companies during your tenure in the company an
14. While in the employment of the Company, you are in no way .
company on a temporary or part-time basis, offer your services with or withou
person, legal identity or public authority or to be occupied in your oWn business Wit

e field of the Company

ent and during this period of six months you agree not to
h the business of the

to disclose to any
e the company for any reason.

allowed to be employed by any other
t pay to any physical
hout the prior written

consent of the Company.
the purview of the Company

nd discretion within

d that of the Govern

r duties with diligence, devotion a
Nature India Private Limited.

s applicable from time to time an
directly to the functioning of Springer

sible Areas will be as below ho

15. You will perform you
rules and regulations a
applicable directly or in

16. Job Description: As Associate Editor your Key Respon
to:

o To Manage and grow the book publishing program on life sciences.
Keep abreast of latest developments in Medicine and Life Sciences,
topics as well as interdisciplinary research.

e Support the acquisitions and development a
to ensure smooth fu

e Developsa network

ctivity of the Medicine and Life

of authors/editors through various enga

ment of India and its bodies

wever not limited

while focusing on emerging

Sciences Books Program

nctioning of publishing programs.
gement activities within the research

community.
d conditions

page in acceptance of the terms an

17. Kindly return a copy of the letter duly signed on each

set out here.

With best wishes,
For Springer N;I?ﬂdia Private Limited
va

HM \(erma
HR Director, HRNext Transition

Accepted

Sanchi Bhimrajka
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NATIONAL INSTITUTE OF PLANT GENOME RESEARCH Mail - Extension of appointment of Dr. Balaji M as RA-l and Mr Bhaga...

. NIPGR

ooGo

Extension of appointment of Dr. Balaji M as RA-l and Mr Bhagat Singh as JRF.

2 messages

: E-mail

NIPGR Office <nipgr@nipgr.ac.in>
To: balajim@nipgr.ac.in, bhagatmicro@gmail.com

Cc: Jitender Giri <jitender@nipgr.ac.in>, Finance Section <finance@nipgr.ac.in>, Rakesh Mohan <rmohan@pnipgr.ac.in>

No. 3-389/2023 /NIPGR/Admn

In continuation of Office Order of even number dated 29/03/2023 and 18/04/2023 respectively, post-facto
approval of the Competent Authority is hereby accorded to extend the term of appointment of following
researchers in the DBT Indo-Swiss Joint research project entitled “Beyond transgenic plants: use of precise
genome editing for improving plant growth under low phosphorus input”, under the supervision of Dr. Jitender

National Institute of Plant Genome Research

Aruna Asaf Ali Marg, New Delhi-110067

Office Order No.

Balaji. M <balajim@nipgr.ac.in>

Mon, Oct 9, 2023 at 12:20 PM

October 09, 2023

Giri, Scientist, NIPGR on the existing terms & conditions, as per bellow mentioned details:

S. No. Name of Post Date of Tenure valid
Researcher extension up to

1. Dr. Balaji M Research Associate-1 18/09/2023 17/12/2023
2 Mr. Bhagat Singh Junior Research Fellow (F/N) (A/N)

Further, the fellowship of researchers shall be released as per norms and subject to availability of funds/receipt

of funds in the project.

Dr. Balaji M., Research Associate-I

Mzr. Bhagat Singh, Junior Research Fellow

Through Dr. Jitender Giri, NIPGR
Lab. No. 110, New Delhi- 110067

C.C.

1. Dr. Jitender Giri, Scientist, NIPGR.
Finance Officer, NIPGR.

jK'"V?h; ikni thukse vuqla/kku laLLFkku

2.

https://mail.google.com/mail/u/0/?ik=0a1741b02f&view=pt&search=all&permthid=thread-f: 17792595564 32952122 &simpl=msg-f: 17792595564 329521 ...

(Sudhir Patwal)
Administrative Officer

12



10/17/23, 3:30 PM

. 3-389/2023/R1. U151, 3, H. /R

3SR 09, 2023

PIATET SR TR

T T Hrafad e feHiferd 20/03/2023 3R 18/04/2023, Bt RO &, Gem WMAGRY & FHrafor srHe gRT1 Fafafad
RNedharst I gfad B fodex f, o=, oSt g8 & DBT Indo-Swiss Joint research project entitled “Beyond

transgenic plants: use of precise genome editing for improving plant growth under low phosphorus input”, |

T w3 2rdl R - U T fAaR0r & SR W UH: S de TR g |

®.9° MYt BT AH g &1 -TH et safer | e ot dgarat
3T ggM 31 fafy 3afdr
1. SCISIEIRGS d Taifge-¢ 18/09/2023 17/12/2023
2. | HymaRiE SR e st (4ate ) (3TIRTE)

D SHATAT MDD BATRIY BT YA TRATSHT J 67 BT STIYA/MITT & AR foal S|

ST, ararsit T, R Taifie-g
ot vra Rig, SR o et

T fordax N} e, T urofl o/ &, & aregs
9 = 110, US4, T3 feeit-110067

. -
ST fordex Y, afres, . arsh e 4, |
fat SifYeRY, .15 3.4, |

Balaji. M <balajim@nipgr.ac.in>
To: bic@nipgr.ac.in

[Quoted text hidden]

https://mail.google.com/mail/u/0/?ik=0a1741b02f&view=pt&search=all&permthid=thread-f: 17792595564 32952122 &simpl=msg-f:17792595564 329521 ...

(R Ueard)
IR EAR]

NATIONAL INSTITUTE OF PLANT GENOME RESEARCH Mail - Extension of appointment of Dr. Balaji M as RA-l and Mr Bhaga...

3BT 3 GW 3eht AN, 775 faeeit- 110067

Mon, Oct 9, 2023 at 12:23 PM
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Regional Centre for Biotechnology

An Institution of National Importance,

Established by the Department of Biotechnology United Nations

Government of India, Under the auspices of UNESCO Educational, Scientific and
Cultural Organization

g Savrenfre s ms\”

&l g ieife 3
Regional Centre
for Biotechnology

DBT-HRD Project & Management Unit

Date: 12t June, 2023
Award Letter No.: DBT-RA/2023/January/N/3676

To

Dr. Aishwarye sharma .

Address: H. No. 302, Shakti Khand-3,
Indrapuram, Ghaziabad, UP- 201014

Email: aishwaryesharma91l@gmail.com
Mobile: 9818553798

Dear Dr. Aishwarye sharma,

| am pleased to inform you that you have been selected for the post of Research Associate-1 funded by Department of
Biotechnology, Govt. of India, New Delhi, to work with Dr. Ashverya Laxmi, Scientist-5, National Institute of Plant Genome Research,
Aruna Asaf Ali Marg, New Delhi-110067

You are advised to convey your acceptance, or otherwise, of this offer at the earliest possible by return email with a copy to your proposed
mentor.

The Terms & Conditions of the Fellowship are as follows:
(i) To avail the research associateship, you should join the host institute within 30 days from the date of issue of this letter.

(ii) You will be designated as DBT-Research Associate-l with a stipend of Rs. 47,000/- P.M. + HRA (if applicable) and contingency
grant of Rs. 50,000/- per year. The, contingency grant should be utilized with the approval of your mentor. If accommodation is
not provided by your institution, you will be entitled to HRA as per Government of India rules.

(iii) The fellowship will be awarded initially for a period of 2 years with annual renewal based on the assessment of research progress
and financial concurrence for the programme from Department of Biotechnology, Government of India on year-on-year basis.

(iv) Your stipend and contingency grant will be released to the host institute/university after your joining and completing the joining
formalities at DBT-RA portal (ra.dbtindia.gov.in), using your email ID & password, which you have used during the online
submission of your application. Please keep the following filled-in documents ready before you log into the portal as these are
to be uploaded on the portal:

Data Sheet

Certificate of undertaking (should be on the letterhead of host institute)
Bank account details of your institute/university

e  HRA Claim/ Hostel Declaration Certificate

L]
L]
Prescribed formats for above documents are available on DBT-RA portal. For additional terms & conditions, kindly refer to Annexure-|

attached herewith.

In case of queries, please contact us at ra.dbt@rcb.res.in
With best regards,

Dr. Feroz Khan Suri)
Project Manager

Copy to:
Dr. Ashverya Laxmi, Scientist-5, National Institute of Plant Genome Research, Aruna Asaf Ali Marg, New Delhi-110067

TARNIR. TP WL Ty, HARTETE — 121 001, BR@M, W NCR Biotech Science Cluster, Faridabad 121 001, Haryana, India
AN T: +91 129 2848800 3 #« E: jrf.dbt@rcb.res.in  Jswge: www.rcb.res.in



Annexure-|

DBT-RA PROGRAMME IN BIOTECHNOLOGY AND LIFE SCIENCES

Terms & Conditions:

The fellowship is awarded initially for a period of 2 years with annual renewal based on
the assessment of research progress. However, ‘exceptional cases’ with a proven record
of progress will be considered for an extension of associateship upto a maximum of 4
years. The recommendation for extension of the fellowship will be done by the host
institute/university and a DBT-RA Program Evaluation Committee.

RA/SRF is entitled for HRA and other benefits as per the rules of the host institute. If
accommodation is provided by the host institute, the RA/SRF will not be entitled for HRA.

Casual/maternity leave may be availed as per the rules of the host institute applicable to
RA/SRF.

All correspondences with DBT-HRD PMU at RCB, Faridabad should be through the Mentor.

The RAship is not transferrable to other Universities/ Institutes/ R&D labs and supervisors
and also supervisors within the host organization.

RA/SRF will not be eligible for TA/DA for joining for post at the respective Research
Institute/ University/ Public or Private (non-profit) R&D organizations.

The RA/SRF will be governed by the terms and conditions of service including leave,
medical and other norms in force at the host Institute/ University/ R&D organizations.

A supervisor/ mentor is permitted to admit a maximum of 2 RAs/SRFs into his/her
laboratory at any given time.

A contingency grant of Rs. 50,000/- per annum and stipend to the selected RA/SRF will be
released through the host institute. The contingency grant is meant for the purchase of
consumables and not for equipment. However, upto Rs. 15,000/- may be utilized only by
the RA for attending national conferences/meetings that are relevant to the area of
research.

The host Institute/ University/ R&D organization will be responsible for submitting the
necessary reports/ statements relating to the annual progress report of the RA/SRF and
financial matters to the DBT-HRD PMU at RCB, Faridabad.

Fellowship and contingency grant for consecutive years will be released only upon
receiving a copy of the Annual Progress Report, Utilization Certificate and Statement of
Expenditure, duly signed by the supervisor/ mentor and financial authority of the
Institute/ Organization/ University.

% ok %k ok ok



Gmail - Offer Letter. https://mail.google.com/mail/u/0/?ik=cfbbe62ed7 & view=pt&search=al...

M Gma” Samtani Harsha <harshasimply.sam@gmail.com>
Offer Letter.

1 message

NIPGR Office <nipgr@nipgr.ac.in> Mon, Jan 30, 2023 at 11:42 AM

To: harshasimply.sam@gmail.com
Cc: Ashverya Laxmi <ashverya_laxmi@nipgr.ac.in>

No.3-541/2022-23/NIPGR/Admn/___
January 30, 2023

Dr. Harsha Samtani
Email: harshasimply.sam@gmail.com
Phone: 9711012560

Dear Dr. Samtani,

This has reference to your application in response to the advertisement for the position of Research Associate-
II in the DBT Project entitled “Exploration of heat and cytokinin signaling interaction for enhancing
thermomemory in plants”, under the supervision of Dr. Ashverya Laxmi, Scientist, NIPGR and subsequent interview
held on 18/01/2023.

I am happy to inform that based on the recommendations of the Selection Committee, your selection has been
approved by the Director, NIPGR for the position of Research Associate-III on a fixed stipend of ~. 54000/~ plus
HRA, per month as per norms. Further, the emoluments shall be released as per availability of funds in the project.

The project appointment is purely temporary and coterminous with the project concerned. The position is
offered initialy for a petiod of one year from the date of your joining and may be curtailed/extended on petiodic
assessment of your work. There is no liability on the part of Institute to continue the employment beyond the tenability
of the present employment. During the period of employment, the same can be terminated at any time without
assigning any reason and any other compensation whatsoever by giving one month’s notice on either side.

In case the offer of appointment is acceptable to you, you may forward your acceptance immediately & report
for duty to Dr. Ashverya Laxmi, Scientist, NIPGR, Lab No. 203, New Delhi within two weeks from the date of issue of
this letter and submit your joining report. In case you do not report for duty within this period, it would be presumed
that you are not interested and the offer of appointment shall stand cancelled without any further notice to you.

You are further requested to bring the Original Certificates/testimonials in support of your educational
qualifications, date of birth etc., for verification, at the time of joining.

With best wishes,
Yours faithfully,

1of3 03/07/23, 8:35 pm
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(Sudhir Patwal)
Administrative Officer
C.C.

Dr. Ashverya Laxmi, Scientist, NIPGR.

HEAT: 3-541/2022-23/XT. 915 AT .H. /qomma/__
seaer 30, 2023
=T, gt ArHar
Z-Ae: harshasimply.sam@gmail.com
w: 9711012560

Tg =T, WEAT ALHT, qAT(TH, TATSTATH. Ht a@v@ § DBT Project entitled “Exploration of heat and
cytokinin signaling interaction for enhancing thermomemory in plants”, # &= wHIEU-3 * 97 % &0 a5 *
STATE § ST STAE ST SHE TATT 18/01/2023 FT AATST ATATAHT & H3H | gl

A T2 Faqrd g0 goit & fo == afafq it fawrfeent % sram or, e, aansitag q@. F Sqared grl ST
TfATSHT | sraahr o= tHifaue-3 % ug & o, (99 % o9 54,000/ - 9fq 978 39 THAw & A aaq a7 5utad
9T I 81 TEe STATAT, A T SETATT TS | 9 &l SUesHdT & STETe AT Sus

g T fafa ot &7 & seamdt € | za faepfaa 7 Gorer sraent FaTd 9 g AT e § o U a9 9%
T ATer 8, 7 oo FT % rate qodiwd q¥ T8 FHeAT/aeET ST aFaT g1 qresE/AiE a sEta § 93 T @
F o0 ST 1 37 | 1 2Tfed 72T 2 | TSI F s7afey 3 S0 &1 9% | U A 7 A1{ad gohd foweT ¥ 72 7 37
FTe Y 1= WarmasT fau fam, foFe ot awe, faegfe awmea 6 S a9t 2

Ffe (T & T=a1a 7 T TH FIA @ a1 AT STIAT FH R TG HY SAI¥ 36 T 6 ST g ol {qfy ¥ T 91
F Wa¥ =T, TaAT AT, FATER, TATST A, A 7 203, 7% foedt, w1 =R F U e w7 sfw s sirefar foare
T Y| UHT T FIA Y, A THAT SATUIT 6 SThT 819 T Tl 2 37 fgfaa & geara & foar G g=ar @ 77
e SToIm

A e foRT Srar @ o = aw fde e a, e o, s diferss e, sew iy faty, freer s,
STTT ST 9, S17S % TS | G THTT 95 / 797 Fq97 AT0

IHAHTAAT % AT,

(R g2aTer)
PEIGIGE RGBS EA R
.97
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Recognised by the Direct rats of Education Govt. of Harvar 2 (Regional Numbar 41954
Affiliated to Central Board of Secondary Education, Naw Osld
Affiliation No 531105 ¥

April 04, 2022

Ms. Himanshi Choudhary

Ph: +918800383114

Sub: Appointment for the position of PGT - Biology

Dear Ms.Himanshi,

With reference to your application and subsequent interview you had with us,

Biology at VIDYA School, Gurugram on the following terms and conditions, re
acceptance.

we are pleased to appoint yOu as a PGY -
corded below for your consideration and

DATE OF APPOINTMENT

Your date of appointment is effective from 04 April 2022
COMPENSATION PACKAGE AND BENEFITS:

You shall be entitled to a monthly CTC of INR 25000/-.All Payments shall be subj
(Income Tax, PF, Professional Tax,

notice or salary in lieu of.

ect to deduction as per Statutory law
ESI, etc.). In the event of closure of the project, you would be given one month’s

TIMINGS

You will be required to work from Monday to Friday and two Saturdays every month. Your working hours are from 7:
AM to 2:15 PM.

TERMINATION
5. Employment may be terminated at any time by giving one month’s notice or one month’s salary in lieu of n

If you wish to resign from your job, you shall inform VIDYA a month in advance in writing or pay one montt
salary in lieu of notice.

Block-S, Plot No. 3126, Sector-24, DLF Phase IIl, Gurgaon-122002

Tel.: 0124 - 4224714 Email: principal.vidyaschool@vidya-india.org Website: www.vidyaschool.com, www.vidya-indi
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¥ OLP/04/2023- 3R°TE°T femi®: 28/06/2023
b oL GREILES
o R 07/06/2023 3 SRl A, Prafefdd gfvdrsr ©1e & FUR

TS
U1 SR AT B, U ) fRf & 31/03/2024 T S W fat ?-
1 R e CARME (@ Rs. 42.000/-+HRA pm)
®. 9. qigrerT =P @1 919 HIUR 7601 faid ﬂ'rﬂﬁ"T afuert
1. 31, AT uid 09/06/2023 31, @1 adl
Dr. Monalisa Paul "
2 31, ity TH T 09/06/2023 31, 3 adl
Dr. Jyothish.M.S
2 Joiae. THIRITE || (@Rs. 28,000/-+H
®. 9. Ao T® B M FTEUR 7501 [T Tifen sft@rt
1 At A AHER 09/06/2023 31, 31 adl
Ms. Moumita Mazumdar
2, off g TH. 3R, 09/06/2023 21, 915 adl
Sh. Raghul M.R.
3. goft T i et 09/06/2023 31, GRAE §5
Ms. S. Preeti Lakshmi
3, Ui " | (@Rs. 25.000/-+HRA pm)
. 9. TRATeHT WIW 1A HRYR 759 [l ot SRl
1. R T 14/06/2023 21 RATG §HA
Ms. Shayra
2. ot Argsaa Rig 12/06/203 21, A Hige TR
Mr. Mohabbat Singh
5 o g TR 14/06/2023 2N, TS HigA TR
Khushbu Mathur
1 Foiee THIRITE | (@Rs. 31,000/-+HRA pm)
. 9. TR WRIW &1 A1 HRYR TgUl fafd Rt aifiert
1. ot 3 I AR 16/06/2023 gAY
Mr. Ravi Roshan Kumar
Jo/ae TAIRITE | (@Rs. 25,000/-+HRA pm)
2. gt oo 09/06/2023 31 GOl Tal.
Ms. Anupama
3. ol Gpol HHR UTed 19/06/2023 31, e T g
Mr. Pankaj Kumar Yadav
4, oAt I R 19/06/2023 31 ayfereT Hidl
Ms. Femina Zafar
5. ot ifciarg ol 09/06/2023 SESERIH
Mr. Kartikay Shukla
6. ot Afaw ga 14/06/2023 31, W T
Mr. Sauvik Hossain
7. ot Sf@d% AR 09/06/2023 SEEEC]
Mr. Avdhesh Kumar
8. ot o AR Tl 12/06/2023 31, e T,
Mr. Vikas Kumar Maurya
9. o} TR WY 15/06/2023 3T AYferet Hict
Mr. Gauraang Sonkar
10. o 3 g 12/06/2023 31 g
Mr. Ayaan Husain




Agricultural Research Organization(ARO)

Volcani Center
Eyal Fridman, Ph.D.

Plant Sciences Institute

Agricultural Research Organization(ARO)
Volcani Center, Bet-Dagan

PO Box 6, Israel

137999 DINR 9774
NN VTR NONN
INOPN PN SN

MNPON Yon
PT-M2 6.7.1

Tel:03-9683901; eMail: fridmane@agri.gov.il
Oct-23-2019

Dear Dr. Lalit Dev Tiwari

I invite you to join my group for leading research projects that focus on fine-mapping
and studying QTL underlie genotype by environment interactions in plants using genome
editing and classic approaches. Our recent published work (Bdolach et al. 2019) showed the
effect of the fip2 wild species QTL on barley circadian clock rhythms and possibly on other
developmental traits. In this project you are expected to take any approach deemed suitable to
learn the biology behind clock plasticity and its relevance to plant growth and productivity.
Within that you will also be involved in developing RECAS9, a new method that aims at
directing recombination via CRISPR/CAS?9 activity to dissect QTL such as frp2. This is a
research project led by myself in collaboration with labs from ARO, Open University and
Weizmann Institute, which was recently approved for 3-yrs funding by the Chief Scientist of
the Ministry of Agriculture.

This offer is for one year of post-doctorate, with the second and third years pending
performance. I expect that for the second year in the lab you will apply at for the Israeli-India
postdoc fellowship, and I will do my best to assist you with making your applications
competitive.

I am also pleased to learn that you have decided to have your wife (Mrs. RICHA
DUBEY, Passport no R5079873), and daughter (ARADHY A TIWARI, Passport no R2676805)
coming with you on arrival. This should be an interesting time for them and I wish them all the
best here. I wish you success in your research and activities here, and hope that we can extend
your activities to promote your scientific career, and together extend our knowledge of crop
adaptation to changing environments.

Sincerely,

Eyal Fridman



Name: Neelima Boora

Pl: Laurent Naussume

Group/Lab: EBMP (Environment, Bioenergies, Microalgae and Plants)

Department: BIAM (Institute of Biosciences and Biotechnologies of Aix-Marseille), CEA ( City of
energies) , Cadarache

University: Aix-Marseille Université

Date of Joining: 10" June 2022

Tenure: 36 months



DG/CEACAD/DSTG/SRHS/BECF DO 2022-142
Diffusé le 20/05/2022

CONTRAT DE TRAVAIL A DUREE DETERMINEE
CONTRAT A OBJET DEFINI DE RECHERCHE

ENTRE LES SOUSSIGNES :

Le Commissariat & I'énergie atomique et aux énergies alternatives, établissement pdblic de recherche a caractére scientifiq
dit ci-apres « CEA » dont le siége social est situ¢ Batiment Le Ponant D — 25 rue Leblanc, 75015 PARIS, immatriculé
Registre du Commerce et des Sociétés de Paris sous le numéro R.C.S PARIS B 775 685 019, représenté par

M. Jacques VAYRON, Directeur du CEA/Cadarache,
D'une part,

ET:

Madame Neelima BOORA, dont le numéro de Sécurité Sociale est XXX (formalités d'obtention de numéro de sécurité sociale

en cours), née le 28/01/1993 a Bhiwadi, demeurant a Plot No A-26, 27 - Bhagat Singh Colony, Bhiwadi 301019 - Alwar, Rajasthan,
India

D'autre part.

IL A ETE CONVENU ET ARRETE CE QUI SUIT,

Article 1-  Engagement
Vous étes engagée par le CEA Cadarache a compter du 10/06/2022 par contrat a durée déterminée.

La formation du présent contrat est subordonnée a votre participation a la visite d'information et de prévention,

pour laquelle vous recevrez une convocation, et a la reconnaissance par le Service de santé au travail de votre
aptitude médicale a ce poste.

Commussarial a I'énergie atomique et aux énergies alternalives Direction des ressources humaines et des relations sociales
Cenlre CEA Paris-Saclay | 91191 Gif-sur-Yvelte Cedex Service Contrats, Carriéres et Dialogue Social
T +33(0)16908 10 48

Etablissement public A caractére industriel ot commercial | RCS Panis B 775 685 019



La formation du présent contrat est subordonnée & votre participation & la visite médicale d'aptitude,
pour laquelle vous recevrez une convocation, et & la reconnaissance par le Service de santé au travail de
votre aptitude médicale & ce poste. Vous devrez également effectuer un examen médical d'aptitude, dans le

cadre du suivi individuel renforcé de votre état de santé, au regard des risques particuliers que présentent votre
poste.

Vous déclarez formellement n'étre lié & aucune autre entreprise et étre libre de tout engagement en vigueur,
incompatible avec votre embauche.

Toute production de piéces inexactes, toute déclaration erronée entraineraient l'annulation pure et simple
du présent contrat.

Le CEA procédera a votre déclaration préalable d'embauche auprés des services de 'TURSSAF de votre lieu de
travail.

Article 2 - Objet du contrat

Vous étes engagée par le CEA Cadarache dans le cadre d'un contrat & durée déterminée & objet défini, en
application de I'article L. 1242-2 6° du Code du travail, concernant « /a réalisation d’un objet défini ».

Vous étes engagée dans le cadre de la réalisation du projet ANR ULTIM, défini en annexe au présent contrat
et dont la durée prévisible est de 34 mois.

Article 3 - Durée du contrat
Le présent contrat est conclu pour une durée minimale de 18 mois, a compter du 10/06/2022.

Il prend fin automatiquement avec la réalisation des missions définies a l'article 5, aprés un délai de prévenance
de deux mois.

En tout état de cause, le présent contrat sera limité & une durée totale maximale de 36 mois.

Article 4 - Période d'essai

Votre engagement ne deviendra définitif qu'a I'expiration d’'une période d'essai de 1 mois, qui débutera
le 10/06/2022 et se terminera le 09/07/2022.

Toute suspension du contrat de travail qui se produirait pendant la période d'essai (maladie, congés...)
prolongerait d’autant la durée de cette période, qui doit correspondre & un temps de travail effectif.

Durant cette période, vous pouvez, ainsi que le CEA, mettre fin au contrat sous réserve de respecter un délai
de prévenance :
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En cas de rupture a l'initiative du CEA, ce délai est de 48 heures avant un mois de présence, de deux semaines
avant trois mois de présence, et d’'un mois par la suite.

Il est de 48 heures en cas de rupture a votre initiative (24 heures en dega de 8 jours de présence).

Article 5 - Missions et fonction

Vous étes engagé en qualité d'Ingénieur, niveau de classification E2 et coefficient 520.

Dans le cadre du projet ANR ULTIM, vous exercerez notamment les missions suivantes :

o Combiner différentes approches de pointe pour accéder a la régulation des
génes au niveau cellulaire ;

¢ Etudier la perception du phosphate et la transduction du signal chez les plantes

Vous étes embauchée a temps plein, selon la durée conventionnelle du travail appliquée au sein du CEA.

Article.6 - Affectation
Vous exercerez vos fonctions sur le centre de Cadarache :
Direction de la Recherche Fondamentale (DRF)
Institut de Biosciences et Biotechnologies d’Aix Marseille (BIAM)
Laboratoire de Signalisation pour 'Adaptation des Végétaux a I'Environnement (SAVE)

CEA/Cadarache.

Article 7-  Rémunération
En contrepartie de votre activité, vous percevrez une rémunération brute mensuelle se décomposant comme
suit :
. Un salaire mensuel brut de base : 2887,61 euros
. Une prime spéciale cadre de 8,5% du salaire de base.

Article 8 - Avantages sociaux

Vous étes est admise au bénéfice du régime de retraite et de prévoyance suivants :
e Humanis Retraite AGIRC-ARRCO, 29 boulevard Edgar Quinet 75014 PARIS,

»  Mutuelle Humanis Nationale (MHN), 139/147 rue Paul Vaillant Couturier 92240 MALAKOFF,
* Humanis Prévoyance, 29 boulevard Edgar Quinet 75014 PARIS.
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L'affiliation & ces organismes est susceptible d'évoluer. Le cas échéant, cette modification ne vaut pas avenant
au contrat de travail.

En signant le présent contrat, vous reconnaissez avoir regu la documentation afférente aux régimes de
complémentaire santé et de prévoyance.

Article 9 - Discrétion et confidentialité

Vous vous engagez a observer la discrétion la plus stricte sur toutes les activités concernant le patrimoine
scientifique et technique du CEA, ainsi qu'a I'égard de I'ensemble des informations ou renseignements, quelle
qu'en soit la nature (scientifique, technique, administrative, commerciale, financiére, médicale...), dont vous
aurez (eu) connaissance directement ou indirectement dans le cadre de ses fonctions.

Vous vous engagez de surcroit & une obligation de non-diffusion et de non-reproduction au regard de toute
information ou document du CEA, et de confidentialité relativement a tout collaborateur et/ou dirigeant du CEA,
et a ne pas divulguer les secrets liés aux activités de recherche, de fabrication, et de commercialisation auxquels
vous aurez (eu) acces dans le cadre de ses fonctions.

Ces obligations s'imposent de maniere stricte pendant I'exécution du contrat de travail, y compris pendant les
périodes de suspension, et se prolongeront aprés la cessation du présent contrat, quelle qu’en soit la cause.

Article 10 - Inventions et brevets

Lors de I'accomplissement de vos taches, vous pourrez étre amenée a remplir une mission inventive ou créative,
ou ay participer.

Si vous estimez avoir créé une invention, un savoir-faire, une ceuvre de I'esprit ou un logiciel, vous devrez en
avertir sans délai le CEA, a I'exclusion de tout tiers, par une déclaration écrite.

Les inventions, savoir-faire, ceuvre de I'esprit collective ou logiciel dont vous seriez l'auteur et qui résulteraient
des études et recherches entrant dans le cadre de votre contrat appartiendront de plein droit au CEA, qui en
aura la pleine propriété et la disposition et qui peut en disposer librement.

Afin de répondre aux besoins pour lesquels elle a été créée, le CEA dispose, pour le territoire du monde entier
et pour toute la durée de sa protection, des droits de reproduction, représentation, adaptation et traduction sur
toute ceuvre de l'esprit, autre qu'un logiciel, qui ne pourrait étre qualifiée d'ceuvre collective.

Dans I'hypothése ol une invention dont vous seriez l'inventeur donnerait lieu au dépét d'un brevet par le CEA,
votre nom sera mentionné dans la demande, & moins que vous ne vous opposiez formellement a cette mention.

Ces dispositions demeurent valables aprés la cessation du contrat.

Article 11 - Documents et matériels

Vous vous conformerez aux régles en vigueur au CEA pour ['utilisation des matériels informatiques, logiciels,
internet, messagerie électronique et des télécommunications.

1 Conformément aux dispositions de la Convention de travail
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plus spécifiquement, vous ne devrez utiliser que les programmes ou logiciels validés par le CEA sur les
ordlnat.egrs fixes og pqrtables mis a votre disposition par le CEA, et dont les droits d'utilisation ont été acquis de
fagon licite en application d'accords couvrant I'ensemble du CEA ou de contrats spécifiques.

A lissue de ce contrat de travail, vous vous engagez expressément a restituer au CEA tous les documents et
matériels professionnels que le CEA aura mis & votre disposition, y compris les fichiers électroniques et les
données appartenant au CEA, le jour méme ol vous cesserez effectivement vos fonctions, pour quelque cause
que ce soit, sans qu'il soit besoin d’'une demande ou d’une mise en demeure préalable par le CEA.

Sous peine de poursuites civiles ou pénales, vous vous engagez & ne conserver aucune copie (sous forme
papier ou électronique) de documents ou fichiers appartenant au CEA.

Article 12 - Rupture anticipée du contrat

Avant le terme, le présent contrat peut &tre rompu, par I'une ou l'autre des parties, pour un motif réel et sérieux,
18 mois aprés sa conclusion puis & la date anniversaire de sa conclusion.

En dehors de ces cas de rupture anticipée pour un motif réel et sérieux, aprés expiration de la période d'essai
mentionnée au présent contrat, ce dernier ne pourra étre rompu avant l'arrivée du terme qu'en cas de faute
grave, de force majeure, d'inaptitude constatée par le médecin du travail, d’une embauche en CDI ou d'un
commun accord des parties.

Article 13 - Fin de contrat et indemnités

—_—

Le contrat prend fin & son échéance, telle que prévue a l'article 3 du présent contrat.

Alissue du présent contrat, lindemnité de précarité visée a 'article L. 1243-8 du Code du travail est due, sauf les
situations visées aux 3° et 4° de l'article L. 1243-10 du Code du travail.

Article 14 -  Traitement des données a caractere personnel

Dans le cadre des relations avec ses employés, le CEA est amené a traiter des données a caractére personnel
de ces demiers. La notion de « données & caractére personnel » vise toute information se rapportant a une
personne physique identifiée ou pouvant étre identifiée, directement ou indirectement, notamment par référence
a un identifiant (par exemple, un nom ou un numero d'identification), ou a un ou plusieurs éléments spécifiques
propres & son identité physique, physiologique, génétique, psychique, économique, culturelle ou sociale.

A ce titre, le CEA s'engage & respecter le Réglement général sur la protection des données 2016/679 du 27
avril 2016 et la loi n° 78-17 du 6 janvier 1978 relative a l'informatique, aux fichiers et aux libertés.

Un document d'information, accessible depuis la page intranet de la Direction juridique et du contentieux (DJC)
dédiée a la protection des données personnelles, décrit comment le CEA collecte, utilise et gére les données a
caractére personnel, les droits, ainsi que la maniére dont le CEA se conforme a ses obligations légales.

Le CEA a désigné un Délégué a la Protection des Données (« DPD ») qui est habilité a connaitre de 'ensemble
des problématiques relatives a la protection des données a caractére personnel. Il peut étre contacté aux

coordonnées suivantes : dpd@cea.fr
Page 5 sur 7



annexes, disponibles sur l'intranet de chaque établissement du CEA.
pplicables au présent contrat, et ce

es dispositions du Titre 1 de la Convention de travail du CEA seront a
le caractére a durée déterminée du

pendant toute sa durée, dans la mesure ou elles sont compatibles avec
contrat. La Convention de travail est disponible sur I'intranet du CEA.

Ces documents vous seront remis lors de votre prise de fonction.

Fait 2 Cadarache, en double exemplaire, le 20 mai 2022,

Le Chef du Service des Ressources

Pour la salariée
= Humaines et Relations Sociales
Lu ok aFFYouve ,bw .
aines
?OLL% acc evd ; ales %,
P teme < e |
o i ]
(% 3 ¥ L
A '
Laurent LADURELLE

Signature précédée
de la mention « Lu et approuvé, bon
pour accord »

* | e salarié doit faire précéder sa signature de la mention « lu et approuvé, bon pour accord » et parapher

chaque page.
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ANNEXE
DESCRIPTION DES ACTIVITES DU PROJET ET DUREE
PREVISIONNELLE ASSOCIEE

Unité d'accueil : DRF/ BIAM

Centre : Cadarache

Laboratoire d'accueil : SAVE

Responsable du laboratoire : NUSSAUME Laurent

Nom : BOORA

Prénom : Neelima

Descriptif du groi_et ou de 'opération de recherche :
Dans le cadre du projet ANR ULTIM coordonné par L. NUSSAUME

Madame Boora assurera le développement de I'analyse de la transcription in vivo.

Définition des tiches et des résultats a atteindre :

| Résultats attendus

{,wg»i‘:nl des activités | Duree 51’{:)‘1!:‘,1@{:)

1 Analyse de ’homogénéité des tissus | 6 mois Publication, nouvelles
su la carence en Pi connaissances en physiologie
surlaréponse a la 10/06/222u 3011122 | yeadiain
’i des | 12 mois Publication nouvélles
2 Analyse de I'impact de la nature
tis ai hysiologi
tissus sur la réponse a la carence en Pi | 01/12/22 au 30/11/23 szgzta:iances en physiologie
6 mois Publication, accés aux
3 Développement de sondes pour les tion, :
interactions SPX/PHR1 (technologie 01/12/23 au 31/05/24 It:;z;a:rtili?orhibneurlfacteur de
FAST) p
Publication, accés a l'imagerie
4 Développement de sondes pour | 10 mois , ace
P'imagerie de la traduction (nanobodies) 01/06/24 au 05 104/25 de la transcription
Fin prévisible du projet/opération 34 MOIS -
05/04/2025 2

Signature du salarié :
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COUNCIL OF SCIENTIFIC AND INDUSTRIAL RESEARCH
HUMAN RESOURCE DEVELOPMENT GROUP
CSIR COMPLEX, LIBRARY AVENUE, PUSA,
NEW DELHI-110012

deaaiag
SR

No. B-13125 Dated the <) March,2023
To,

DR. Nitin Jain,

S-26,

Green Park Main,
New Delhi-110016
Sub:- Offer of Senior Research Associateship

Dear Sir/Madam,

We are happy to inform you that you have been selected for Senior Research Associateship under the

Scientists’ Pool Scheme of Council of Scientific and Industrial Research, on the following terms and conditions:-

ks

You are offered an emoluments of Rs.56100/-( Rupees Fifty Six Thousand One Hundred Only) per month
plus usual allowances, excluding transport allowance as admissible under the CSIR rules for a period of
Three years only with no further extension, or till you obtain temporary or permanent employment in
India, whichever is earlier. There is no provision for extension beyond three years.

Your continuation from year to year basis within the tenure as a Senior Research Associate will be granted
on the basis of your performance as reflected through your work reports, sincere efforts made by you to
secure a regular employment, and a good confidential report duly forwarded by the organization of your
placement. §

The SRA should strictly work on the Research Project approved by the Expert Committee; otherwise
SRAship is liable to be discontinued.

This offer is valid for Three months only from the date of issue of this letter, and will be treated as
withdrawn if no acceptance is received within this period at CSIR-HRDG. If you accept the offer, please
sign the acceptance letter and return it to us along with the duly completed certificate of Oath of
Allegiance/Unemployment [Form-1(a) & (b)] as available on the website “www.csirhrdg.res.in.” Terms &
Conditions of Appointment & Guidelines to the Institutions for SRA.

The selected candidates should secure placement on his/her own in a suitable institution, and send the
concurrence in writing, of the Head of the Institution, soon after acceptance of offer of appointment. If
the offer of appointment specifies the institution of placement, it is obligatory on the part of the
candidate to join the same. Placement in private organizations, including private hospitals and clinics, is
not allowed. Soon after joining, the candidate should send the joining report in original (triplicate) to
HRDG, CSIR ( Form-2) .However,Your 1 year period for joining the institute shall commence from 1% of
April,2023 to 31% March 2024. Please note that any association with the institute prior to 1% April 2023
shall not be considered by CSIR-HRDG as part of your SRAship.




6.

10.

11.

12.

1135

14.

{15}

In case you accept the offer, you will have to work in a Government/Quasi-government organization in
India. The responsibility of finding a suitable organization/institution for your placement rests on you.
Please contact the Heads of such organization(s) where you would like to work, and send us attested
photocopies of the consent letter agreeing for your placement as a Senior Research Associate in their
department to expedite your placement. !

If you have secured a job and do not wish to join as a Senior Research Associate now, you are requested
to kindly write to us about the post and the organization you have joined.

Please note that you will not be entitled to any pensionary or service benefits for the period you will work
as a Senior Research Associate in CSIR-HRDG.

During your stay as a Senior Research Associate, you will be under the administrative control of the Head
of the organization where you have been placed, for routine administrative matters including payment of
emoluments, contingent grant, tour within India, leave except extra-ordinary leave and leave on
secondment for which approval of the CSIR-HRDG is required. Other matters such as permission and
sanction of leave to go abroad for any purpose/purposes, issue of relieving order for leaving the SRAship
and grant of encashment of terminal leave will be under the control of the Council of Scientific and
Industrial Research. For these purposes, you are required to kindly write to the Section Officer (Pool
Section), HRD Group, CSIR Complex, Library Avenue, Pusa, New Delhi-110 012, at least a month in
advance. Leave on secondment basis will be dealt as per guidelines.

You will draw your emoluments as a Senior Research Associate from the day you join your duty, subject to
the notification by Council of Scientific & Industrial Research.

A contingent grant of Rs.40,000/- per financial year will be reimbursed to you as per laid guidelines .

Since the Senior Research Associateship provides only temporary financial support, you will be free to
apply for any post in order to secure temporary or permanent employment.

Senior Research Associates are not allowed to pursue higher education leading to a degree, diploma or a
certificate, or to undertake long term projects which are not expected to be completed during their
tenure in SRAship. YOU ARE ALSO NEITHER ALLOWED TO TAKE UP ANY PRIVATE PRACTICE NOR ENTITLED
TO ANY NON-PRACTICING ALLOWANCE IN LIEU THEREOF. VIOLATION OF THESE CONDITIONS WOULD
LEAD TO TERMINATION OF SENIOR RESEARCH ASSOCIATESHIP.

Educational/research institution, to which an associate is associated, may seek patent right at their own
cost and/or commercial exploitation of the results of the investigation concerning the Intellectual work of
the associate and all rights would vest exclusively with the Institution concerned. In case an institution, to
which an associate is associated, is not in a position to seek patent rights and/or commercial exploitation
of the results of the investigation concerning the intellectual work of the associate, CSIR at its own cost
may seek the patent rights and/or commercial exploitation of the results of the intellectual work of the
associate and all rights would vest exclusively with CSIR.

You will be paid travelling allowance as per the CSIR rules only for tours sanctioned, prior approval for
which should be obtained from the Head of the Department where you are placed as SRA, as per rules.
No allowances will be admissible for the journeys undertaken to join the duty or on termination of your
SRAship.



16. The offer of Senior Research Associateship is subject to the recognition of your qualifications by the
appropriate authority. If at any time, during your tenure, it is found that your qualifications are not
recognized by the appropriate authority, your Senior Research Associateship will be terminated
immediately.

17. During and after completion the SRAship, the SRA has to follow strict protocols. All communication has to
be made through proper channel. Any violation of the protocol will be viewed as indiscipline under
conduct rules.

18. The offer of Senior Research Associateship can be terminated at any time without assigning any reason
whatsoever. In all matters related to Senior Research Associatiship decision of CSIR-HRDG, will be final.

19. You will not visit any foreign country, while working as a Senior Research Associate, without obtaining
prior approval from Council of Scientific and Industrial Research.

20. You should obtain a formal relieving order from Council of Scientific and Industrial Research whenever
you will leave the Senior Research Associateship.

21. The guidelines governing the Senior Research Associateship may be downloaded from our website
www.csirhrdg.res.in .
*Pay Structure/Emoluments are subject to revision as per CSIR decision taken from time to time.
Yours faithfully,

SECTION OFFICER

PHONE: 011-25841537 E-MAIL: SODSTP@CSIRHRDG.RES.IN Website: WWW.CSIRHRDG.RES.IN
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Kelly Sheehan-Rooney | EMBO | Meyerhofstr. 11 69117 Heidelberg | Germany FELLOWSHIP PROGRAMME
Mr. Prakhar Awasthi Dr. Kelly Sheehan-Rooney
National Institute of Plant Genome Research Head, Fellowship Programme
Aruna Asaf Ali Marg

: phone +49-6221-8891-122
New Delhi 110067 fax +49-6221-8891-215

India )
fellowships@embo.org

24 March 2023

EMBO Scientific Exchange Grant Letter 10045

To whom it may concern,

Mr. Prakhar received a Scientific Exchange Grant from the European Molecular Biology
Organization (EMBO) to conduct his/her research at the Leibniz Institute of Plant
Biochemistry Department of Molecular Signal Processingin Germany under the supervision
of host supervisor Prof. Steffen Abel.

EMBO provides a grant of 8,970.00 EUR to cover the fellow's return travel expenses and
subsistence costs during the 02.09.2023 - 01.12.2023 = 91 days period.

If you need any further confirmation or information, please contact me.

Yours sincerely,

o

Kelly Sheehan-Rooney

EMBO | Meyerhofstr.1 | 69117 Heidelberg | Germany Director: Prof. Fiona M. Watt  phone +49 6221 8891 0  fax +49 6221 8891 200 VAT ID no. DE322087527
www.embo.org
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AN UNIVERSITY OF Department of Entomology
l l Cowart Building
G E ORG IA 1109 Experiment Street
w” College of Agricultural & Griffin, Georgia 30223
Environmental Sciences TELE 706-228-7288 | FAX 706-228-7287

www.uga.edu

06/22/2023

Rohit Kumar

Department of Plant Molecular Biology
University of Delhi, South Campus
New Delhi 110021

India

Dear Rohit Kumar:

| am delighted to offer you an appointment in my laboratory at the University of Georgia (UGA)
as a Postdoctoral Research Associate.

This offer is for full-time employment at an annual salary of $50,000.00 with a start date as
early as 9/1/23 and a maximum term of 3 years, per UGA’s Postdoctoral Appointment policy.
Within that one-year period, the duration of employment will depend on your performance, the
project needs, and the availability of funding. You will receive at least 90 days’ advance written
notice if your position is terminated for reasons not related to your performance, including an
end of funding or a change in scope of the project.

Your duties will consist of:

e Study multiple components of the viral pathosystem with emphasis on virus
transmission by vectors, virus-vector interactions and virus-host interactions at micro
and macro levels.

e Conduct research on the ecology and epidemiology of whitefly-transmitted viruses
affecting important vegetable in Georgia.

¢ Identify weak links in the viral epidemic cycles and exploiting them to enhance virus
management and promote sustainability in South Georgia’s vegetable farm areas.

The position is governed by the UGA Policy for Postdoctoral Appointments
(https://research.uga.edu/docs/policies/opa/postdoctoral-research-appointments.pdf).  You
will be considered a UGA employee and will be eligible for health insurance and other benefits,
such as the ability to participate in a retirement plan, as dictated by UGA policies. BENEFITS
ELIGIBILITY & ENROLLMENT: Applicable policy states that UGA employees have 30 days
from their hire date to enroll in benefits. Please see the Employee Benefits section of the
Human Resources website at http://www.hr.uga.edu/benefits for complete benefits
information.

Our office manager Donna Smith can help with administrative questions about this
appointment, including benefits or other details or requirements. For example, prior to your
appointment, UGA requires that you provide certification of your degree (e.g., your official

Commit to Georgia | give.uga.edu
An Equal Opportunity, Affirmative Action, Veteran, Disability Institution
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transcripts or a copy of your diploma). Contact by phone 770-228-7288 or by email
dsmithl@uga.edu.

In accordance with the University System of Georgia Background Investigation policy
(http://www.usg.edu/hr/manual/background investigation), this offer of employment is
contingent upon completion of a background investigation demonstrating your eligibility for
employment. Employment at the UGA is subject to verification of your identity and eligibility
for employment as required by the Immigration Reform and Control Act of 1986 as amended.
As required by federal law, you must complete Section 1 of the Form I-9 no later than your
first business day of employment.

| believe that you will give this exciting research project the tremendous effort, creativity, and
leadership required to fulfill its aims, so | am enthusiastic about the prospect of you joining my
laboratory and contributing immediately to the program. Please do not hesitate to contact me
if you have any questions about the position or need any clarification.

06/26/2023

Signature Date

Cc: Marie Miller, HR Specialist
Office of Postdoctoral Affairs (opa@uga.edu)

DocuSigned by:

i
00bCSTFFTAES4U4 ...

G. David Buntin, Professor & REI Coordinator Rajagopalbabu Srinivasan, Professor
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DEPARTMENT OF BOTANY
UNIVERSITY OF RAJASTHAN

NO. F. &D .\_\22 \ Sé 3 Dated

OFFICE-ORDER N\h1\2022

Dr. Saroj Kumar Jha has been engaged as Post Doctoral Fellow in pursuance of the recommendations
made by the Selection Committee constituted for the purpose, against the research project entitled,
“Exploring DNA Topoisomerases as Targets of Natural Drug Compounds from Ethnomedicinal
Plants in the Treatment of Cancer and Infectious Diseases of Bacteria and Fungi” under Professor
Rekha Vijayvergia sanctioned by RUSA 2.0 , Thematic Project I for a duration of Six months from the
date he/she joins the Project or till duration of the project, whichever is earlier.

During the tenure of the'project, he/she will be paid Rs. 47000 P.M. as stipend / Scholarship and
HRA (if provision exist in the sanction from Funding Agency). This engagement is coterminous with the
validity of the project or till the duration of engagement made hereinabove, or till further orders,
whichever is earlier, and the University will not be liable to absorb him/her after the expiry of the

project/ duration of engagement.

The above engagement is subject to the provisions of S. 25 F of the Industrial Dispute- Act and
the candidate will be required to submit a written undertaking on a stamp paper of Rs. 100/- duly signed
by the Principal Investigator and countersigned by the undersigned and also attested by the
First Class Magistrate to the effect that:

(a) The engagement is upto the tenure of the project from the date of joining without any further
extension as per project norms. It will automatically stand terminated after the expiry of the tenure.
(b) The engagement does not involve any financial liability to the University either to absorb the

incumbent/ or to continue him/her in any other capacity after the expiry of the term.

R

Head
Department of Botany
H EA«P
No. F. Depsteloi of gotany
nivers c
Copy forwarded for information and necessary action to:- 1 E;legl?g JRaihen

1. The Dy. Registrar (PP) along with a copy of the recommendations made by the Selection Committee
and other relevant papers viz. copy of the advertisement sent to the Newspapers, details of the relevant
documents pertaining to the candidate engaged (viz. documents of educational qualifications/experience
etc.) and also certificate from Director/ Head that the candidate fulfill the required qualifications, along
with Original Affidavit

2. The Dy. Registrar (A&F), University of Rajasthan, Jaipur.

3. Prof. Rekha Vijayvergia, Project Investigator.

a-
4. Dr. Saroj Kumar Jha /‘S:/UK/
ad

Department of Botany
AIE" A



DBT Research Associateship Program In Biotechnology and Life Sciences
Department of Molecular Reproduction, Development & Genetics

New Biological Sciences Building

Indian Institute of Science

Bangalore 560012, India

Off Tel: 080-2293 2462: Lab Tel: 080-2293 2998; Email; arunk@iisc.ac.in

December 17, 2018
Dear Mr. Sibaji Kumar Sanyal,

I'am delighted to inform you that you have been selected for the Post of Project Assistant funded by the
Department of Biotechnology, GOI, New Delhi, to work with Dr. Suneel Kateriya, School of Biotechnology,
Jawaharlal Nehru University, New Delhi 110067.

You are advised to indicate your acceptance, or otherwise, of this offer by December 31, 2018, using an
email message with a copy to your proposed mentor.

The terms and conditions of the fellowship are as follows. For additional terms and conditions, see Annexure I,

1. The DBT —RA fellowship starts from January 01, 2019. To avail the Project Assistantship, you must report
for duty latest by January 15, 2019. Please note that the request for extension of date of joining will not be
considered. If you do not report by this date to your mentor’s lab, you will forfeit the Project Assistantship.

2. You will be designated as DBT - Project Assistant with a stipend of Rs. 28,000/~ p.m and a contingency grant
of Rs. 50,000/~ per year. After the award of the Ph.D. degree, if you produce your Ph.D. degree certificate, you
will be re-designated as Research Associate I, with a remuneration of Rs. 36,000/-p.m. The contingency grant
must be utilized with approval of your mentor. If accommodation is not provided, you will be entitled to HRA
and other benefits as per the DBT guidelines applicable to research fellowships/associateships.

3. Your stipend and contingency grant will be released to the host institute/university after you report for duty
and on the receipt of joining documents at the DBT-RA Program Office at IISc, Bangalore. You must send your
Joining report with documents as listed below:

* A formal letter mentioning your date of joining and an undertaking that you will not relinquish the
assignment before completing the tenure of the associateship for a minimum period of 2 years, except for
accepting a job in India. This letter should be signed by your mentor.

¢ Filled Data Sheet

* Certificate of undertaking (should be on the letter head of host institute)

®  API Details (Fill in as much as information possible)

All the above documents should be speed-posted to me, so as to reach before January 31, 2019.

Warm Wishes,

Sincerely,

e Wl

Prof. Arun Kumar, Ph.D.

National Program Coordinator,

DBT-RA Program in Biotechnology & Life Sciences
Department of Molecular Reproduction, Development and Genetics
New Biological Sciences Building

Indian Institute of Science

Bengaluru - 560 012



Gmail - DBT-RA Program https://mail.google.com/mail/u/0?ik=7711f1894a&view=pt&search=a...
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M Gmail Sibaji Sanyal <sanyalsibaji@gmail.com>
DBT-RA Program

2 messages

Sushma Srinivasan <sushmas@iisc.ac.in> Fri, Dec 27, 2019 at 5:04 PM

To: Sibaji Sanyal <sanyalsibaji@gmail.com>
Cc: "skateriya@jnu.ac.in" <skateriya@jnu.ac.in>

Dear Dr.Sibaji Kumar Sanyal,

I am pleased to inform you that the DBT-RA National Program Coordinator has scrutinized
your Scientific Progress Report and renewed your DBT-Research Associateship in
Biotechnology & Life Sciences for the 2™ year from January 1, 2020 to December 31,
2020.

Please note that, only on the receipt of your updated Utilisation Certificate and Statement of
Expenditure, (till Dec 31, 2019), the fellowship amount for 2nd year will be disbursed.

Sincerely,

Sushma Srinivasan
Administrative Assistant I

DBT-RA Program in Biotechnology & Life Sciences

Dept. of Molecular Reproduction, Development & Genetics
New Biological Sciences Building

Indian Institute of science

Bangalore-560012

Tel: 080 22932462

Sibaji Sanyal <sanyalsibaji@gmail.com> Fri, Dec 27, 2019 at 5:07 PM
To: Sushma Srinivasan <sushmas@iisc.ac.in>
Cc: Suneel Kateriya <skateriya@jnu.ac.in>

Dear Sushma

Thank you for the mail. Greatly appreciated.
Regards

Sibaji

[Quoted text hidden]

15/06/20, 12:41 pm
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Heinrich Heine
Universitat Diisseldorf B

Zwischen der Heinrich-Heine-Universitat Diisseldorf
— Korperschaft des offentlichen Rechts —
vertreten durch
AI0 REIEOPIN - cvxusiinun s ssiism e s s Soness vola s a s oo W s SR H oS b s e 19 965 (Arbeitgeber)

Herrn Dr.Sibaji Kumar Sanyal, geboren am 14.04.1984...................cccccoeneeeeen (Beschdttigter)

wird vorbehaltlich der gesundheitlichen Eignung und der Vorilage eines Flihrungszeugnisses

ohne Eintrag sowie des Voriiegens einer fir den gesamten Beschéftigungszeitraum glltigen

Aufenthalts- und ArbeitSEraUDNIS .........ccc.eovevueiiiecriiiiiiiiee e folgender
Arbeitsvertrag

geschlossen:

§1
Herr Dr.Sibaji Kumar Sanyal wird ab 01.01.2023 beschaftigt
als wissenschaftlicher Mitarbeiter gem. § 44 Hochschulgesetz NW auf bestimmte Zeit nach
§ 2 Abs.2 S. 1 Wissenschaftszeitvertragsgesetz im Projekt ,SFB TP B5 Bauer — 2. FP" bis
zum 31.12.2023.
Die Beschaftigung erfolgt als Teilzeitbeschaftigter mit 50,00 % der durchschnittlichen regel-
méRigen Arbeitszeit eines entsprechenden Vollbeschéftigten.
Der Teilzeitbeschaftigte ist im Rahmen begriindeter dienstlicher Notwendigkeiten zur Leis-
tung von Bereitschaftsdienst, Rufbereitschaft, Uberstunden und Mehrarbeit verpflichtet.
Die Lehrverpflichtung richtet sich bei einer Finanzierung aus Haushaltsmitteln nach der Ver-
ordnung ber die Lehrverpflichtung an Universitaten und Fachhochschulen (Lehrverpflich-
tungsverordnung-LVV) in der jeweils geltenden Fassung. Bei einer Finanzierung aus Quali-
tatsverbesserungsmitteln findet die LVV analog Anwendung.
Zur Aufrechterhaltung ungekirzter Anspriiche auf Arbeitslosengeld sind Arbeitnehmer und
Arbeitnehmerinnen verpflichtet, sich drei Monate vor Ablauf des Vertragsverhaltnisses per-
sonlich beim Arbeitsamt arbeitsuchend zu melden. Sofern dieses Arbeitsverhdltnis fur eine
kiirzere Dauer als drei Monate befristet ist, besteht diese Verpflichtung unverziglich nach
Abschluss des Vertrages. Weiterhin sind sie verpflichtet, aktiv nach einer Beschaftigung zu

suchen.
§2
Fr das Arbeitsverhéltnis gelten

- der Tarifvertrag far den offentlichen Dienst der Lander (TV-L),
- der Tarifvertrag zur Uberleitung der Beschaftigten der Lander in den TV-L und zur Rege-

lung des Ubergangsrechts (TVU-Lénder) sowie
- die Tarifvertrage, die den TV-L und den TVvU-Lénder ergénzen, andern oder ersetzen,

in der Fassung, die fur den Bereich der Tarifgemeinschaft deutscher Lander und fir das
Land Nordrhein-Westfalen jeweils gilt.



§3
Die Probezeit betrdgt nach § 30 Absatz 4 Satz 1, 2 Malbsatz TV-L sechs Monate. Fr die
Kondigung des gemaR § 30 Absatz 1 Satz 2 TV-L befristeten ArbeitsverhAitnisses gilt § 34
TV-L.

§4
Der Beschaftigte ist in der Entgeltgruppe EG 13 TV-L eingruppiert (§ 12 Absatz 2 TV-L). Der

Arbeitgeber ist berechtigt, dem Beschaftigten aus dienstlichen Griinden eine andere Tatigkeit
im Rahmen der Entgeltgruppe zuzuweisen.

§5
Kann der Beschaftigte auf Grund gesetzlicher Vorschriften von einem Dritten Schadenersatz
wegen des Verdienstausfalls beanspruchen, der ihm durch Arbeitsunfahigkeit entstanden ist,
tritt er seine Anspriiche auf Schadenersatz insoweit an den Arbeitgeber ab, als dieser dem
Beschaftigten Entgelt einschlielich sonstiger Leistungen fortgezahit hat.

Fur Nebentatigkeiten gelten die fiir die vergleichbaren beamteten Beschéftigten der Heinrich-
Heine-Universitat Dusseldorf geltenden Regelungen (LBG, NtV, HNtV) in der jeweils gliltigen
Fassung entsprechend.

§6
Es wird folgende Nebenabrede vereinbart: ./.
Die-Nebenabrede-kann-mit-einer-Frist

....................................................................

§7
Anderungen und Erganzungen des Arbeitsvertrages einschlieRlich der Nebenabreden sowie
Vereinbarungen weiterer Nebenabreden sind nur wirksam, wenn sie schriftlich vereinbart
werden. Dies gilt auch fur die Abbedingung des Schriftformerfordernisses. Eine Weiterbe-
schaftigung Gber das Vertragsende (§ 1) hinaus kann nur durch Abschluss eines weiteren
Arbeitsvertrages vereinbart werden, der von der Rektorin bzw. Kanzler oder deren Beauf-
tragten unterzeichnet ist. Es wird darauf hingewiesen, dass der Zahlungsverkehr nur unbar
erfoigt.
GemaB § 626 BGB kann das Arbeitsverhéltnis vom Arbeitgeber aus wichtigem Grund mit ei-
ner Auslauffrist von zwei Wochen gekiindigt werden, wenn und soweit die Aufenthaltserlaub-
nis erlischt oder widerrufen wird.

§8
Jede Vertragspartei erhalt eine Ausfertigung dieses Arbeitsvertrages.
Dasseldorf, den A% (2. sl DU L6EL DOR F _den (5-12-2022
Heinrich-Heine-Universitat
-Rektorin-
\H o
Im Auftrag H‘m“—'-'(/, '
;" }’ g (
Jl/w/ = LY ¢
Strerath / / Dr. Kumar Sanyal
o{/.ﬁ E <'\ U U

SSELDO"



UNIVERSITY OF Institute for Sustainability, Energy,

and Environment (iSEE)
I L L I N O I S 1101 W. Peabody Drive (NSRC), Suite 350
MC-635

URBANA-CHAMPAIGN Urbana, IL 61801

June 28, 2023

Dr. Lalit Dev Tiwari

Dr.Eyal Fridman laboratory

Plant science

Agricultural Research Organisation (ARO)
RishonLeTsion, 7608630,

Israel

Email: lalit25dev(@gmail.com

Dear Dr. Tiwari,

I am pleased to offer you the position of Postdoctoral Research Associate in the Institute for
Sustainability, Energy, and Environment at the University of Illinois at Urbana-Champaign. Your
appointment will be twelve month full-time with an annual salary of $48,000, paid monthly at
$4,000. We propose a start date of October 15, 2023, pending approval of your J1 work visa. Our
Human Resources office will assist you with this process. You may also need to provide proof of
your doctoral degree in order for this appointment to be processed.

This position offers 24 paid vacation days and 13 sick days annually; any unused balance is non-
compensable upon separation. You may also be eligible for medical, dental, vision, and retirement
should you meet substantial presence within the United States. This will be determined during your
Foreign National Tax meeting. Should you be deemed eligible, you will have 30 days to make a
determination of which insurance product you wish to obtain. If you are not immediately eligible
for university medical benefits, you will be awarded a $2,000 per year stipend to assist with payment
of your own insurance premium. Once you are deemed eligible for university medical benefits, this
stipend will cease.

During this appointment, you will explore the mechanism underlying sugar accumulation
enhancement in the feedstock plants, such as sorghum and sugarcane and the mechanism underlying
plants responding to nutrient deficiency, using molecular, biochemical and genetic strategies. The
University of Illinois at Urbana Champaign is pleased to have a Postdoctoral Affairs Office. More
information on the office is available at http://www.grad.illinois.edu/postdocs/new

This offer is contingent upon your successful completion of a criminal background check process in
accordance with the University of Illinois Background Check Policy. Following your acceptance of
this offer, you may receive an email from HireRight Customer Support, noreplv(@hireright.com.
The background check process will not begin until you provide authorization by responding to the
email from HireRight Customer Support, noreplv@hirericht.com. Please tespond promptly to this
request. You can find the University policy, the Urbana campus Guidelines for Implementation of
the Background Check policy and a set of Frequently Asked Questions (FAQ’s) at

http://humanresources.illinois.edu/job-seekers /background-checks.html.

telephone (217) 333-4178 « fax (217) 244-2006 « www.sustainability.illinois.edu


http://www.grad.illinois.edu/postdocs/new
mailto:noreply@hireright.com
mailto:noreply@hireright.com
http://humanresources.illinois.edu/job-seekers/background-checks.html

UNIVERSITY OF Institute for Sustainability, Energy,

and Environment (iSEE)

I L L I N o I S 1101 W. Peabody Drive (NSRC), Suite 350
MC-635

URBANA-CHAMPAIGN Urbana, IL 61801

The University of Illinois System requires candidates selected for hire to disclose any documented
finding of sexual misconduct or sexual harassment and to authorize inquiries to current and former
employers regarding findings of sexual misconduct or sexual harassment. For more information,
visit Policy on Consideration of Sexual Misconduct in Prior Employment.

In addition, you will be required to document eligibility for employment as required by the
Immigration Reform and Control Act of 1986 on or before your first day of work. This
recommendation for appointment is subject to approval by the Board of Trustees of the University
of Illinois.

I will be your supervisor of record and will assist you in developing an appropriate annual program
of work, be responsible for your annual performance evaluation, and provide informal mentoring
with regards to your professional development.

On behalf of all involved, we hope you accept this offer and will enjoy working on these very
important projects. This is a wonderful opportunity for your professional development within your
field of study. If you have any questions about this offer or the terms of your employment, do not
hesitate to contact Erica Hanson, HR Cootrdinator, OVCRI, at elhanson@illinois.edu.

If you accept this offer, please sign one copy of this letter and return it to Erica at your earliest
convenience (scanned version is fine). I recommend you keep a copy for your permanent files. We
would appreciate receiving your acceptance by email no later than July 5%, 2023. As soon as I receive
your letter, we will contact you to request any additional information that may be necessary to begin
your visa process.

We look forward to your formal acceptance.
Sincerely,
Li-Qing Chen
Li-Qing Chen
Assistant Professor

Department of Plant Biology
University of Illinois at Urbana-Champaign

I, Lalit Dev Tiwari, accept the above offer.

Lalit Dev Tiwar!

Signature:

telephone (217) 333-4178 « fax (217) 244-2006 « www.sustainability.illinois.edu


https://www.hr.uillinois.edu/cms/One.aspx?portalId=4292&pageId=1411899
https://uofi-1.na1.adobesign.com/verifier?tx=CBJCHBCAABAAbUVji3fyp-OxbErrH5XXd2YTj8PHbRFx

signature: bzl

Email;: lqchen77@illinois.edu
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UNIVERSITY OF DELHI, SOUTH CAMPUS
BENITO JUAREZ ROAD, NEW DELHI-110021
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feelt Rvafagzmer gfEror aREw

UNIVERSITY OF DELHI SOUTH CAMPUS
Benito Juarez Road, New Delhi- 110 021

et / 311, qfy./ 21-22 /145 fafr : 21/06/2001

giRESAT 9HRT Pl . Prof. Sanjay Kapoor

gRATSAT Project . SERB- “Development of a cell..... tobacco By-2 cells”
Tenure of the Project  : 13.02.2020 to 12.02.2023
fIHTRT Department : PMB

gore MY Budget Head : Manpower

Subject : Appointment of the staff through Regular Selection Procedure.

HRIGT/HB I

Please refer to your proposal for appointment of Dr. Vibha Verma as RA duly recommended by the
Project Appointment Committee against the sanctioned post of RA through regular selection
procedure .

| am pleased to convey the approval of competent authority for the appointment of the above-
mentioned staff w.e.f. 03.03.2021 on a consolidated salary of Rs. 47,000/- +24% HRA p.m. till the
tenure of the project. One day break on 02.03.2021.

Remarks :

1. If the above candidate is already working in the project, one day’s break in services may be given
before joining.

2. Payment will be made subject to availability of funds.

3. Appointment of the above staff will be purely on temporary basis and for the duration of the
project only. The appointed staff will have no claim for regular appointment in the University on the
termination of the project.

4. Please intimate the funding agency regarding the above appointment, if required.
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